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Career Pathways Project

Community of Practice - Professional Development

Read findings about what YOU can do to promote workforce stability, inclusion,

equity and diversity where YOU are in the field of home visiting.

What the Home Visiting Workforce Says They Need Most Academic and Non-Academic Pathways

Question: How can we broaden academic and non-academic pathways in home visiting to create

conditions that promote workforce stability and improved cultural representation in the workforce of

families served?

A Career Pathways Project Team of 25 Community of Practice members from many sectors of the home

visiting field were convened to study:

The supports needed for entry, retention and

advancement of a diverse workforce.

Strategies that improve access for entry and 

retention in the field of Home Visiting.

Examples of career advancement opportunities and

supports for career advancement.

Changes needed in policy and practice to build a holistic

approach to support a stable, diverse workforce.

Innovations in practice & research


